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Background

- THRE3IBISHAMR "HhENERE ) e ' 2022(RF5F 1 578 -
BRRAB12HERIZEVHFEZEZEAE -

The Chief Executive announced on 18 March the launch of 2022 Employment Support

Scheme (2022 ESS) under the Anti-epidemic Fund. Funding application was passed by the
Finance Committee of the Legislative Council on 12 April.

€ r0FFE , HEIS—IEEAE  FHE - REELMEE )

2022 ESS is an initiative to support businesses, protect jobs and boost
confidence in the economy




HAaY
Objectives

1 ARFBARBETZENTE  FrleP/NITERELE®MAL -
DinBiEEREIRFREE  EXTERIBEFFOUNERL MERERFE
IBEEET -

Providing wage subsidies to sectors affected by the fifth wave, particularly small-

and-medium sized enterprises (SMEs), so that employers can retain their existing
employees and even hire more employees when the pandemic situation improves.

2 mBEEALTRE—=BE) -

Providing a one-off subsidy to self-employed persons (SEPs).
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BHRERE (BX)
Eligibility (employer)

BAUARE) /B [ HE / BAREBDIRLEPEHE - WL

Applicant should apply in the capacity of a company/ corporation/ organisation/
natural person, and:

|

|

= ' IREE  S—E8nHENEE ;

Is not an employer listed in Part | of the Exclusion List;

JAPR2021F 12 H31HE Z A =2 Esaia £ et SIS U BEERINGTE ;

Must have participated in MPF Schemes or set up ORSO Schemes on or before 31 December 2021;

RABEDEE - BEEAEEE M - 2IRGEMIOEEERSVERATEREE ; IR
Has not been involved in winding up, deregistration or striking off process or has not become
dormant; and

£2022F5H10H3 ZRIEHUE " 20200RMEE 1 ETEIRNER /X (MH) -
Has fully settled all clawback/penalty of 2020 Employment Support Scheme (if any) on or before 10
May 2022.



RiRE1E (BX)
Eligibility (employer)

"AIPRBE | B—BnABENEE (GFERETEIALL )
Part | of the Exclusion List (please refer to the ESS website):

X

X

REEF - IDAE - 35S

The Government, Legislative Council and the Judiciary of the HKSAR

hRELEEE

Organisations of the Central People’s Government in the HKSAR

HAt BUS R PR A SR S =

Offices of other Governments and International Organisations

IEEAEHB R AT

Specified statutory bodies and corporations

BELEHRE - BURBRANLRE - EEBKREM

Specified public organisations, government-owned companies or subvented organisations and others
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EEXTEWHMESBARTRERE

Employer wage subsidy calculation

c SIE L EWMINEZERR

Key concepts for wage subsidy calculation:

1 LA,

Reference month

AN 2R E IR AL EER LR

Subsidised quota cap and maximum subsidy amount
T LR

Sector-specific cap

B & AR

Chosen subsidised headcounts

5 #Ga NS
Undertaking and penalty



2iRAM

Reference month

EREEE S IEH
F2020fRFA%E 1 512

Applicants whose application for 2020 ESS had been approved

OJEHE

Can choose between:

3 H‘?E?*ﬁﬁﬁ

Faster payment

2

Kt T20206R 73R o RTEIRAVIRTEE / WSRIBIRGTEl4CER: - " £

M20200RELEE L BTEIREREEEEN "IBERAM .
MPF/ORSO Schemes records of the 2020 ESS, reference month shall be the “specified
month” selected by applicants under the 2020 ESS

\\);t

RAM . RER

2021 FEMFEES / BERASTEICHE ( "2021FENF4iR, ) - 2
BAM . m01F10HZ212HARGFEE N ERS "M LR, .98 M
MPF/ORSO Schemes records as at 2021 Q4 (”2021 Q4 records”), reference month
shall be a month within the period between October and December 2021 which can
bring the highest level of the “maximum subsidy amount”

BRARBEL / REHHE

F2020fR 755 1 &tEl
Applicants whose application for 2020 ESS had

not been approved/
not having applied for 2020 ESS

WhBTRA T2021FENFELEFE, - T2
BAM . £2021F10BE12BRNBE
T%”E A% IR MBS,

Shall use 2021 Q4 records, the “reference month”
shall be a month within the period between
October and December 2021 which can bring the
highest level of the “maximum subsidy amount”




M RARLRAMIEEER LR

Subsidised quota cap and maximum subsidy amount

"R, WBAIE RIEHFEAREARSHIIAMMBE 5 H o & LR
Monthly wage of “reference month” Respective subsidy quota according to the number Monthly maximum subsidy amount
of employees within the wage range

8,000tk U = = T ZEAmALREE | 8,0007T x ' EEEMALRAEE
$8,000 or more = “Full subsidy quota” $8,000 x “Full subsidy quota”
3,000708k L 1B/ 188,0007T = T FEARMBLREE | 4,0007C x " FEEEALREE
At least $3,000 but less than $8,000 = “Half subsidy quota” $4,000 x “Half subsidy quota”
/DiR3,00070AY65 % 2 L = e - _ " -
PI3,0007CRIG5 LA LR S T EERRE, 4,0007T x T ERAEREE
Employees aged 65 or above with = “Elderly subsidy quota” S4,000 x “Elderly subsidy quota”
less than $3,000 B Y ya ’ y ¥

aH F#RE 25 IR TR £EE IR |

Total “Subsidised quota cap” “Maximum subsidy amount”




TR LR
Sector-specific cap

« BRMIME "1TE LR B R EXERAIGTER "R 2R LR A
B ET11IEI%$E£E1 PiEmAnEE8E LR

Other than the following two conditions related to the “sector-specific cap”, the “subsidised
guota cap” calculated according to the table above will be the maximum number of employees

eligible for subsidies in each subsidy month:

+ B R & R IR AV IR0V 375, "7 LR, B..

If applicants’ declared core business... “sector-specific cap” will be...
R ' RIRBE LHE 100 ZSERBEE

Belongs to sectors on the Restricted List 100 eligible employees

ABR " RIRZE ) LUEE 1000 B E1ERE

Does not belong to sectors on the Restricted List 1 000 eligible employees

10



ZPRFZE , SEERVITE (

RrRETEIAENL ) -

Sectors on the Restricted List (please refer to the ESS website):

1
2

BRI E IS

Supermarkets and convenience stores

EEMEET
Pharmacies and medicine companies

EREHEERNEFBEYS (BREREE - BEGTE -
ALY )

Business-to-consumer e-commerce platforms (including retail
product, food and beverage takeaway, delivery vehicle booking)

MEEM - BERFRE

Property management, cleaning and security services

Rig - R1T7 - BH - HIEE BETE - TERIGS
Insurance, banking, securities, Mandatory Provident Fund, asset
management, custody and trust businesses

A IR IR K TR A AR #5

Local courier and delivery services

7

8
9
10

11
12
13

AHAEEAT (BRENAT - ERAT - ABRAT - HAT
BN AE / BNE )

Public utility companies (including electricity companies, town gas
companies, liquefied petroleum gas companies, oil companies,
telecommunications companies/operators)

FELE

Theme parks

hRER - hEEEREE RS

Private hospitals, medical group practices and medical laboratories

BEFREERED (FAEBRMEEERELRER)
Principal contractors of construction industry (excluding repair,
maintenance, addition and alteration (RMAA) works)

MERRE

Property and real estate development businesses

ECIER

Real estate agencies

SNHAADERRE

Human Resources Outsourcing Agencies

-~



358 4 Ay A2
Chosen subsidised headcounts

« BRI "20200RFEE L 518l - SwETEISFFEEEBTERSEMBORER
WHRZESHMWSZHEEAR - BUFEEARR FRFTERFEFHOER -

This scheme will be different from the 2020 ESS by allowing applicants to apply for each subsidy
month the number of employees in different categories they intend to hire and receive subsidies
for. The government-appointed agent will calculate the subsidy amount eligible for each month
according to the table below.

« BIBINEN - FREBSEERPBRRE - H6AYN7TRYISE—XEE - 7hlIE
e BAM7AMBE Z=mA AR -

To increase flexibility, applicants can, after submitting applications, amend once the chosen
subsidised headcounts of June and July in early June and early July respectively.

12



BHEEIERES AR
Proposed employee
headcounts by applicants

"EEREAARL

“Full subsidy headcount”

B S Ra AR

Chosen subsidised headcounts

BHOEmMAM

Subsidy received each month

8,0007TC x " ERAMAIAZ
$8,000 x “full subsidy headcount”

SEABUARSRRY
Conditions met by
proposed employee headcounts

"SR AR , FIBB T REMe RS, ¢

“Full subsidy headcount” not exceeding “full subsidy quota”Nete

TEAMAR AR
“Half subsidy headcount”

4,00070 x " =EAMERO AR
$4,000 x “half subsidy headcount”

BREGIRIBIAN - T HERRAE AR, AFEEA T AR, &
“Half subsidy headcount” not exceeding “half subsidy quota”N°te unless
in special circumstances

TERMALAZ
(65U LEE )
“Elderly subsidy headcount”
(Employees aged 65 or above)

4,00070 x " FERMEMARL
$4,000 x “elderly subsidy headcount”

"EREMAR L AEBE T FRMHEER, T
“Elderly subsidy headcount” not exceeding the “elderly subsidy
quota”Note

P
53t

Total

FEEMMARL

“Chosen subsidised
headcount”

BHUSW I EHAnEE

Wage subsidy received each month

"EEMMAZ . AEA "HMBEE LR, FhAEB "1TE LR
“Chosen subsidised headcount” not exceeding “subsidised quota
cap”N°te and “sector-specific cap”

At TEEREMARER. » THERMMRERL 0 TFREWNBEL N T ERE LR, ABUFNEARSFEN "T2RBM . 518 -

Note: “Full subsidy quota”, “half subsidy quota”, “elderly subsidy quota” and “subsidised quota cap” are derived by the government-appointed agent based on applicants’ “reference

month”.

s




HGeE A E Al
Undertaking and penalty

« PHEEAGEEERHBAMUZNIE - DIkawBASREREEELURELIMRE - I
EZANEES / BREEARF SR MERERER

Applicants shall undertake to use all subsidies for paying wages, and employ sufficient number of employees in
fulfilling the following criteria in each subsidy month, and reflect the respective employment situation in the
records of the MPF/ORSO Schemes:

1 ZAI1ES 00t L EEANDVRZBBEE " 2EMEARL

the number of employees with a monthly wage of $8,000 or above is no less than the chosen “full subsidy headcount”;

2 sz B E IR (1) PR FRVEZERE - B8R N LE4,0007t L EREEADRZABE " FEBWARL

having fulfilled the headcount requirement in criteria (1), the remaining number of employees with a monthly wage of
$4,000 or above is no less than the chosen “half subsidy headcount”;

3 sz B 1 &4,0007csk L ERI6SHEA L READRZABE "FREBMARL ;| DK

the number of employees aged 65 or above with a monthly wage of $4,000 or above is no less than the chosen “elderly
subsidy headcount”; and

4 zH1&4 000kl ERBEADRZA "BEMMARL -

the number of employees with a monthly wage of $4,000 or above is no less than the “chosen subsidised headcount”. 14



HGeE A &Rl
Undertaking and penalty

. EEREHEEA—ERREEEET EE  PREREREENN A
#EES} ( B18,00075304,0007T) - INARESMASIRE TH R 2 10% EREIR -

If the above undertaking is not fully fulfilled in any month within the subsidy period, apart from
returning the relevant subsidy amount (i.e. either $8,000 or $4,000), applicants are also
required to pay a penalty equivalent to 10% of the subsidy amount to be returned.

15



& 52 &1 Al
Undertaking and penalty

£ ENE == 427 3
ZEgiET T2 EENEZAER

Assessment criteria for employers participating in MPF Schemes:
SLRBETRFEARENRESAORBREMBERNNZHEEREKNK "AAR.,  E%FHEEIAGENEE -

Will base on the number of paid employees and “relevant income” recorded in the MPF certificates provided by MPF trustees to check if the relevant
employers have fulfilled the undertakings.

BERHES ! AREH "wiEefHME) SZAERREERONXESAMHM
Regarding new employees: Require to open MPF employee accounts and make monthly contributions for the relevant

employees on or before the “MPF contribution day” for the months concerned

BAResEEE LA LS AREH "eREHNE ) AZAEPRERATE

Regarding employees aged 65 Require to report the monthly wage of the relevant employees on or before the “MPF
or above: contribution day” for the months concerned

EARREES : ARESH "RESHANE ) 2 AEREZATEREMHEEHMK
Regarding casual employees: Require to report the monthly wage and make MPF contributions for the relevant

employees on or before the “MPF contribution day” for the months concerned

Employers’ compliance is necessary. Otherwise, information of these employees will not be shown on the MPF records of the months concerned and
cannot be used to fulfil the undertaking. .

" EEWAEES  SRIHEBEERESAZE NREEEALE L - ABERAR WERBEREGE -
N



i eE A &Rl
Undertaking and penalty

SHREFERNETEINEENEZEL .

Assessment criteria for employers who set up ORSO Schemes:

AEER N iREESRERNEENER LE MER6sHEA L LEE - WkiEE R Z AT
RTIWERK [ HBUFCEA

Required to fill in the actual wages paid to each subsidised employee and indicate those employees aged 65 or
above in the specified manner, and submit it to the Secretariat and/or the government-appointed agent on or

before the set deadline.

ZREBEIMRENERAMESE@MAMERNEETIERAXHE  E2ARELIEGERXK

At
A

Will determine whether undertaking is fulfilled based on the information provided and the employees’ wages
records submitted for each subsidy month.

17
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BHREE (BEAL)
Eligibility (SEP)

ra AUBRATHNEASSRLOSHE - I :

Applicant should apply in an individual capacity as a self-employed person, and:

V]

V]

AR2021F12A31HE ZRIE A INFAR "BREALT®EEFO, - WREBHESRHK
BOEZPO ; UK

Must have successfully created an MPF “Self-employed person” account (“MPF SEP account”) on or
before 31 December 2021, and have not terminated the account at the time of application; and

o BERNBRATHAEZNR—E 'BREALREEFO,.)  MRERRX—REHE -
If an eligible self-employed person has more than one “MPF SEP account”, only one application can be
submitted.

" "BRATEEEFO) 2R "'BEAL, BoERN@EEFO - MEHEBZRS
mE HRCEEF - —REBEHE "TBRALL RFPEFT -

An “MPF SEP account” is opened by a person who has enrolled himself/herself in an MPF scheme as an
“SEP”. Generally, MPF contribution records of SEPs would show descriptions such as an “SEP” account.

18



BEALZDEEH
SEP subsidy

- GERBREATEACDE—ZE:B8,000TER -
Eligible SEPs will each be granted a one-off subsidy of $8,000.

19



BRRERF

Application procedures

BHEEEE (M EHH)
j‘ 429 H(BL8iH)Es H12 H(l% L 11 85 59 %)

BAREEHNIEZE FEER K FE SR
"'M—I:$ (ERBATGAEE "20201R M=, 512))

Application period (2 weeks)

WWW-eSS-gOV. h k 29 April at 8:00 am to 12 May at 11:59 pm

Should complete and submit the online application form and upload
the necessary documents (regardless of whether an application for
the 2020 ESS was made before)

20



BRiRIEF (BX)

Application procedures (employer)

AR INERE T 20200RFAZE L ETEIRVBERFERE - WARTEH " 20200RFZE 1 FTEIRVERE#RoR
KBRS RMIBIER ARG 2 REE -

Employer applicants with applications approved in the 2020 ESS are required to submit applications by using
their 2020 ESS application number and business registration number.

E#t "20200RFZE L FTEI L EMMEMREE S T4R25-26 N EIEE KX FHITNIREEESN
EEI:I)% /\F’Jﬁ:

Successful applicants in the 2020 ESS will be notified of their 2020 ESS application number on
25-26 April by email and SMS.

ﬁDﬁ@EHéﬂHE N B EEH & FHEFRET - BB B NEE1836-1228k L " 20201R A EE 5 EHEI Y
S50 E F M A B A EE H R enquiry@ess.gov.hk L BAHEBER -

If no emalls and SMS messages are received in the next two days, applicants should call 1836-122 or send an e-
mail via their registered email account under the 2020 ESS to enquiry@ess.gov.hk to enquire about relevant
information.

21



8 EE Ve

Subsidy disbursement arrangements

- BEBFRENNEIBIPFEEHPHEGR - WEHMYZ  BAESFARFEEERRRMIVIRITIREA -
Will notify applicants of their application results via SMS and email. If approved, the subsidy will be credited to the applicant’s bank
account listed in the application form.

- BEN LS E 0 EASERY -

Employers’ wage subsidies will be paid in four tranches:

=—H 202255 HfREAY100%
1%t tranche 100% of subsidies of May 2022

E_HA 20226 H 1@ HLAY100%
2" tranche 100% of subsidies of June 2022

E=H 20227 HRERI70%
3rd tranche 70% of subsidies of July 2022

Y H 2022 F 7B FAGER T 30%E HIFRBR LRI R (WA ) BAIER N5

4t tranche 30% of subsidies of July 2022 after deducting subsidies to be returned to the Government and penalties to be paid (if any)

- RIESFAEER  —REENSEFEARINBREALHBZEE2020FEIREZEMETEINRITREA -
One-off subsidy for successful SEP applicants credited to their bank accounts under the Cash Payout Scheme launched in 2020 unless
advised otherwise. -




HE N E R
Auditing and monitoring mechanism

1 ERENENREEZRREARERANFTEINTRIRIER -

We will conduct audits before or after subsidy disbursement to determine whether any terms and conditions have been
violated.

D EEAHERERINEN  WERMENERERBERSERZ -

We will verify the information submitted by applicants when processing applications and if necessary, will conduct
random on-site audits at employer organisations.

3 WEEREEHERFEZEABIAS I IEFHMNEEEHMBBNTRAEREE
ZRAENBRIBELTRI G - AREXRZEXTEEEHEARBFRE = 2=
28 o3 10 2 32 Y RE RBI R SRR

The Government reserves the right to require an employer applicant to return the wage subsidies received (in full or in
part) and pay a penalty within a specified period if the Secretariat, in its absolute discretion, considers that the
employer has, during the subsidy period of the Scheme, engaged in conduct which directly or indirectly violates the
objective of retaining employment under the Scheme, or is contrary to public interest.

23



=8 M ERR

Auditing and monitoring mechanism

4

RNESERELN - EARAEEFLER - SEFT AN LS EFTMATE TEH
ARVEERE - FTEN I EWMIEENK "EEMBARL - "2EMWMMARL - TF
BHIMARL K "EFRMEMARL -

We will adopt a highly transparent approach to enable monitoring by members of the public and employees concerned.

The Secretariat will publish the names of employers who have received wage subsidies under the Scheme, the amount
of wage subsidies received, and their “chosen subsidised headcount”, “full subsidy headcount”, “half subsidy
headcount” and “elderly subsidy headcount”.

EREIREMBRERLIGHESR - BRFIRSEZRBRAEREINHBER - R
ERRVEEY - FTEAIRIE RZFEAFRIRHAVERSE S HMACE: - MWE RS IL
ZR/NVAEREERRENEE  TEERERBISHRAVES -

We will rigorously follow up on all alleged reports and complaints, including conducting on-site checking as well as
reassessing the eligibility of the concerned employers, authenticity of the information submitted, the amount of
subsidies disbursed and the relevant MPF contribution records provided by MPF trustees. The Secretariat will set up a
review panel to monitor the progress of cases being handled, as well as to oversee and review special cases.

24



LERE
Legal liabilities

HEE VW RNEENBEFRMRERES - TBMERNER - 853 R BUF BT CEAFELEE
ERERL - ER - BEmeiR R ERERERSFRER - DU SIED) - dJsEE WIS ®IE -

The applicant must provide true, complete and accurate information in the application form. If an applicant makes any
false statement or misrepresentation, withholds any information, or furnishes to the Government or the government-
appointed agent any false or misleading documents or information for the purpose of obtaining subsidies under the

Scheme, the applicant may be liable for prosecution.

HFHEZEERE "SRR, - FEL  WEREEWM "20200FM%E. FIEBNZERRERTELRE -
MEAMEZFERNDHETE - BRMEEEEREES ABERN TSR -

The Government has “zero tolerance” for unlawful cases. As a matter of fact, the Secretariat has referred a number of
doubtful cases concerning the 2020 ESS to the Police for investigation. Late last year, the Police took arrest actions,
involving two enterprises that forged the number of employees to deceive wage subsidies.

25
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Enquiry

http://www.ess.gov.hk/

*PHShatin
o 49 BB HEE I8E ’
Live-chat function online o5
EETsuen Wan,
] . Sy #&Kwun Ton
° 2] enqu"y@ess.gov.hk RV#ECheung Sha Wan, ngg!,ﬂ g
Sl giggbﬁNorth Point
° ¢ 1836-122
Y N E
PDCE sumeatsEmnsomtenns  BEns SEARRES P :
CHEER Free interpretation/translation services for ethnic minorities BB 421836-122 ﬁ

5 service centres :

Appointment through hotline : 1836-122
26
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Enquiry

« RREFR - o2 MEGUBEARFRE PRI

May check application status by using the link below after submission of application
https://enquiry.ess.gov.hk/

PEABEETBERAEMAER ( 82 " aREAR, )

Applicants should pay attention to SMS and emails (including those in the SPAM folder)

MEBERAEE - BEEFHENNEBEBEHN - 2KRPHFEEEEHHIRENEARITE
TNAHAZ © REBERIEE R PRAF RN RIBB R AL R IE

If the information provided is incomplete, an SMS or email notification will be sent to applicants to request
supplementary information on or before a specified date. Supplementary documents not submitted within the
specified deadline will not be processed






